
Position Title: Appointment Date:  

Rank or Title: Salary Level/Range: 

Department:   

1) Name of Recommended Candidate:
Race: Gender: 

Reason for Selection:

2) Please provide the Search Committee's overall assessment of each candidate interviewed on campus:

Name Race/Ethnicity Gender Reasons for Selected vs 
non-selected 

3) Please move each above-cited candidate’s resume/vita to Affirmative Action Part 3 folder in Interview 
Exchange.

4) Please indicate whether you have confirmed candidate’s required degree?(Yes or No)___________

5) Approved by:

Signature of Search Chair Date 

Signature of VP, Dean or Designee Date 

Signature of Chief Diversity Officer 

Revised September 2019

            Date 

Binghamton University 
Division of Diversity, Equity & Inclusion Search Form 

 Part III – Recommendation of Finalist 
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